
Agenda

Live Webinar 

June 29

1:00 - 2:00 pm EST

Overview Credits Faculty All-Access Pass

ADA and FMLA Coverage of Stress and

Depression

June 29

Agenda

COVID-19 Caused Stress and Depression

How COVID-19 Changed the Way We Work

Fear and Anxiety About the New Disease Coupled With Adjusting to Home

Lockdowns and Avoiding Close Contact – Impact on Employers/Employees

Promoting/Balancing Employees' Mental Well-Being and Work-From-Home

Productivity

Americans with Disabilities Act

The Americans with Disabilities Act (ADA) – and Mental Disabilities

What Is a Mental Disability?

Who Is Protected and When Do ADA Protections Arise? - Application

Procedures, Hiring, Firing, Advancement, Compensation, Job Training, etc.

The Obligation to Provide Reasonable Accommodation

Interactive Dialogue Requirement

How Key Terms in the ADA Are De�ned and Used

Mental Impairment

Major Life Activities

Behavior Traits That Are Not Covered by the ADA

Undue Hardship Defenses

Family and Medical Leave Act

Covered Employer (+50 Employees)

Has Worked for the Employer for at Least 12 Months

Has at Least 1,250 Hours of Service for the Employer During the 12-Month

Period Immediately Preceding the Leave

Works at a Location Where the Employer Has at Least 50 Employees

Within 75 Miles

Depression and FMLA Overlap

Medical Certi�cation

Reinstatement

SHRM HR Certi�cation Institute

Purchase Options

(/shop/addcart.php?

item=306881)

Credit

View Approved Credits

Related Training

OnDemand Course -

Best Practices for Returning to

Work Legally and E�ectively After

COVID-19

Learn More (/training/best-

practices-for-returning-to-work-

legally-and-e�ectively-after-covid-

19?s=cs)

OnDemand Course -

Handling Paid Leave Requests in

New Jersey

Learn More (/training/paid-leave-

law-in-new-jersey?s=cs)

Live Webinar - May 13, 2021

Social Networking Tools and

Resources: The Legal Principles

and Emerging Issues for

Employers

Learn More (/training/social-

networking-in-the-workplace-

policies-monitoring-and-

discipline-issues?s=cs)

Lorman o�ers professional resources regarding COVID-19 (/covid-19/?s=banner)  and the

2020 Election (/election/?s=banner)



https://www.lorman.com/shop/addcart.php?item=306881
https://www.lorman.com/training/best-practices-for-returning-to-work-legally-and-effectively-after-covid-19?s=cs
https://www.lorman.com/training/paid-leave-law-in-new-jersey?s=cs
https://www.lorman.com/training/social-networking-in-the-workplace-policies-monitoring-and-discipline-issues?s=cs
https://www.lorman.com/covid-19/?s=banner
https://www.lorman.com/election/?s=banner


Why Lorman?

Over 34 years and 1.4 million customers

worth of experience providing

continuing education. Our passion is

providing you world-class training to

help you succeed in business and as a

professional.
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Purchase Options
Register today before this event �lls.

Training Products

All-Access Pass (/pricing/?

s=footer)

Live Webinars (/training/?

products=live-webinars&s=footer)

OnDemand Courses (/training/?

products=ondemand-

webinars&s=footer)

Learning Paths (/learning-path/?

s=footer)

In-House Training (/inhouse-

training/?s=footer)

Resources

White Papers & Reports

(/resources/?

products=whitepapers&s=footer)

Articles (/resources/?

products=articles&s=footer)

Slide Decks (/resources/?

products=slide-decks&s=footer)

Working Together

Find a Professional

(/professionals/?s=footer)

Sign up for Course Updates

(/sign-up/?s=footer)

Become a Speaker

(/contact/speaker.php)

A�liate Program

(/a�liateprogram/)

Sponsorship and Advertising

(/webinar-sponsorship)

About Us

About Lorman (/about-us/?

s=footer)

Blog (/blog/?s=footer)

Contact Us

Contact Us (/contact/?s=footer)

Frequently Asked Questions

(/contact/faqs.php)

Job Opportunities

(/contact/contact.php?

subject=jobs)

Email Settings (/u/)

Financial Hardship Policy

(/contact/�nancial-hardship/)

Account Login (/account/)

Terms & Conditions

(/policies/terms/)

Privacy Policy (/policies/privacy/)

Site Map (/sitemap/)
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